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I. Call to order

Welcome

Linda called the meeting to order. She also provided a

recap from our last meeting and an update about a
meeting she had with President Cox who is very
supportive of future authentic actions, especially in
collaboration with others.




II. Approval of Agenda

Approved agenda

I11. Approval of Minutes

Approved minutes from 11/4/22

IV. Old Business/Review of
Actions/Recommendations

1. Common Syllabus Statement
regarding Diversity,
Inclusion & Respect

2. Bias Response

Jennifer provided an update that the committee who is
looking into bias response at Georgia College is
continuing to meet and work to find where the gaps
exist in this reporting.

V. New Business
Actions/Recommendations

1. OIE Update

Professional Development - Jennifer shared that the
Office of Inclusive Excellence is working on getting a
diversity new training package and all incoming
students, new faculty and staff will participate in this
training. This will create a platform to create
consistent language and training across campus. The
package will include search committee training related
to inclusive excellence. The platform will also provide
opportunities to ask questions of those who are
completing it to gather information about understand
and perspectives as well.

Campus Climate Survey - OIE need to start looking at
new options for campus climate survey.

2. ArtDepartment
Inclusivity Event

The art department will be having an inclusive
program with ~600 high school students come
(January 16™) to learn more about the arts. It was
discussed that it is unfortunate that more of the
university does not know about some of the events
that are happening across campus.

3. Syllabus Statement

As a committee, we would like to continue with
moving forward with the syllabus statement. The
statement can create a level of accountability for both
students and faculty.

The committee looked at both the diversity and
inclusive excellence statement on the GCSU Vision,

Trae will work with what we had last
time and post it in Teams for the
committee to comment on prior to the
next meeting.




Values & Mission website and the diversity statement
on the OIE website.

GCSU Diversity statement:
(https://www.gcsu.edu/about/vision-values-mission)
with additional office information.

We foster a sense of belonging within a campus
community that values diversity of intellectual
thought, experiences and identifications. Georgia
College faculty, staff, and students intentionally
embrace inclusivity to advance excellence through
diversity. For additional information and support, we
recommend that you contact the Office of Inclusive
Excellence located in 108 Parks Hall at 478-445-4233

or oic@gcsu.edu

Statement from OIE website:
(https://www.gcsu.edu/oie)

Georgia College & State University recognizes that
diversity and inclusion are essential to our core values
of reason, respect, and responsibility. We strive to
achieve diversity excellence in the composition of our
community, our educational programs, university
policies, research and scholarship, campus life,
employment practices, extracurricular activities, and
community outreach. We also believe that a
welcoming and inclusive environment is critical to
attaining the kind of campus climate that allows
members of our community to succeed in their
endeavors, to be respected as individuals, and to feel
a sense of belonging at Georgia College, and we
support educational programs designed to achieve
this kind of inclusive excellence. Our overarching goal
is for Georgia College to achieve preeminence as a
model for excellence in diversity and inclusion for our
state, region, and the nation.

The question was raised about bringing something
similar to Student Life? Maybe as a component of the
charter that each club has for their organization?

4. Future

Can this committee be reviewing policy?

Students and student perspectives. Focus groups with
students to see what they think/understand about
syllabus statements. Jennifer also shared some

Linda is going to invite someone from
APC and SAPC to join in our next
meeting.




compiled notes that have been taken from the Dinner
with 12 Strangers.

VI. Next Meeting Friday February 10, 2023, 2pm We may need to change rooms
Parks 108C (OIE Conference Room) depending on the number of invited
guests
VII. Adjournment Adjourned at 3:13pm
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